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CUSTOMER INFORMATION 
 

 

la. Special Item Number (SIN)  

 SIN 541330ENG – Engineering Services 

 Subcategories:  Chemical Engineering, Electrical Engineering, Mechanical Engineering 

 Professional Engineering Disciplines (PEDs): Electrical/Mechanical/Chemical Engineering 

  

 SIN 541380 – Testing Laboratories 

  Professional Engineering Disciplines (PEDs): Electrical/Mechanical Engineering 

   

 SIN 541420 – Industrial Design Services 

  Professional Engineering Disciplines (PEDs): Electrical/Mechanical Engineering 

 

 SIN 541715 – Research and Development in the Physical, Engineering, and Life Sciences (except 

 Nanotechnology and Biotechnology) 

  Professional Engineering Disciplines (PEDs): Chemical/Electrical/Mechanical Engineering 

 SIN OLM – Order-Level Materials (OLM) 

 

1b.   McLaughlin Research Corporation is offering identical pricing for all SINs and PEDs offered. 

 

 See attachment. 

 

1c. McLaughlin Research Corporation services are provided at hourly rates for the labor categories in this 

price list. A description of all corresponding job titles, experience, functional responsibility and education 

of each labor category is provided herein.  

 

 See attachment. 

 

2.    Maximum Order:   

 

SIN 541330ENG  $1,000,000.00 

SIN 541380  $   250,000.00 

SIN 541420  $1,000,000.00 

SIN 541715  $1,000,000.00 

SIN OLM   $   250,000.00 

 

 Requirements exceeding the maximum order will be processed in accordance with clause I-FSS-125. 

 

3.    Minimum Order:  $100.00. 

 

4.    Geographic Coverage (delivery area):  48 contiguous states and the District of 

 Columbia, Alaska, Hawaii, and Puerto Rico. 

 

5.    Point(s) of Production:  Middletown, Newport County, RI 

 

6.    Discount From List Prices or Statement of Net Price:  Prices shown herein are net (discount deducted). 

 

7.    Quantity Discounts:  None. 

 
8.    Prompt Payment Terms: 1% net 15 days (from date of invoice). Information for Ordering Offices: Prompt 

payment terms cannot be negotiated out of the contractual agreement in exchange for other concessions. 
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9a.  Government Commercial Credit Card:  McLaughlin Research Corporation (MRC) will 

 accept the Government purchase credit cards up to the micro-purchase threshold. 

 

9b.  Government Commercial Credit Card:  MRC will accept the Government purchase credit 

 cards exceeding the micro-purchase threshold. 

 

10.   Foreign Items:  None. 

 

11a.  Time of Delivery:  The Contractor shall deliver to destination within the number of 

   calendar days after receipt of order as negotiated between MRC and ordering activity. 

 

11b.  Expedited Delivery:  All items are available for expedited delivery as negotiated between 

   MRC and ordering activity. 

 

11c.  Overnight and 2-day Delivery:  Overnight and 2-day delivery are available. The ordering 

   activity may contact MRC for rates for overnight and 2-day delivery. 

 

11d.  Urgent Requirements:  Ordering activities may contact MRC to affect a faster delivery. 

 

12.   F.O.B. Point(s):  Destination. 

 

13a.   Ordering Address(s):  McLaughlin Research Corporation 

      132 Johnnycake Hill Road 

      Middletown, RI 02842 

 

      McLaughlin Research Corporation 

      130 Eugene O'Neill Drive 

      New London, CT 06320 
 

13b. Ordering procedures:  

 

       For supplies and services, the ordering procedures, information on Blanket Purchase  

       Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3. 

 

  

14.   Payment Address(s):  McLaughlin Research Corporation 

      130 Eugene O'Neill Drive 

      New London, CT 06320 

 

15.   Warranty Provision:  All products provided by MRC are “Year 2000 Compliant.” 

 

 
16.   Export packing charges, if applicable. Not applicable. 

 

 
17. Terms and conditions of Government purchase card acceptance (any thresholds above the 

micro-purchase level). The Government Purchase Card is accepted above the micro-purchase 

threshold. 

 

 
18. Terms and conditions of rental, maintenance, and repair (if applicable). Not applicable. 
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19. Terms and conditions of installation (if applicable). Not applicable. 

 

 

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list 

prices (if applicable). Not applicable. 

 

20a. Terms and conditions for any other services (if applicable). Not applicable. 

 

 

21. List of service and distribution points (if applicable). Not applicable. 

 

22. List of participating dealers (if applicable). Not applicable. 

 

23. Preventive maintenance (if applicable). Not applicable. 

 

24a. Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or 

reduced pollutants). Not applicable. 

 

24b. If applicable, indicate that Section 508 compliance information is available on Electronic and 

Information Technology (EIT) supplies and services and show where full details can be found (e.g. 

contractor’s website or other location.) The EIT standards can be found at: www.Section508.gov/. 

  

Not applicable. 

 

25.   Data Universal Number System Number:  04-469-7373 

 

26.  System For Award Management (SAM) Database:  MRC is registered in the SAM. 

 

27. Point of contact/authorized negotiator(s):  

 McLaughlin Research Corporation 

 132 Johnnycake Hill Road 

 Middletown, RI 02842 

 Domenic Gargano, Chief Operating Officer, 401-849-4010, dgargano@mrcds.com 

 

 McLaughlin Research Corporation 

 130 Eugene O'Neill Drive 

 New London, CT 06320 

 Vincent Pinto, President, 860-447-2298, vpinto@mrcds.com 

 

http://www.section508.gov/
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ADDENDUM TO MULTIPLE AWARD SCHEDULE PRICE LIST 

 

 

SIN Subcategory 

Professional Engineering Disciplines (PED) 

Chemical 

Engineering 

Electrical 

Engineering 

Mechanical 

Engineering 

541330ENG 

Chemical Engineering 

Services X   

 

Electrical Engineering 

Services  X  

 

Mechanical Engineering 

Services   X 

541380 N/A  X X 

541420 N/A  X X 

541715 N/A X X X 
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SERVICE CONTRACT LABOR STANDARDS 

 
 

McLaughlin Research Corporation acknowledges the Service Contract Labor Standards, formerly known as 

the Service Contract Act (SCA) is applicable to the entire Multiple Award Schedule and all services provided.  

The labor categories that fall under the requirements of the SCLS (i.e. non-exempt labor categories) are 

identified in the matrix below.  All prices for these labor categories meet or exceed the requirements in the 

SCLS Wage Determination identified below.  The matrix and narrative are incorporated into this contract and 

must also be included in McLaughlin’s electronic price list on GSA Advantage: 

 

 
SCLS ELIGIBLE CONTRACT 

LABOR CATEGORY 

 

SCLS EQUIVALENT CODE – TITLE WD NUMBER 

IT Specialist 14045 – COMPUTER OPERATOR V 15-4089 

Senior Technical Writer 30463 – TECHNICAL WRITER III 15-4089 

Intermediate Technical Writer 30462 – TECHNICAL WRITER II 15-4089 

Junior Technical Writer 30461 – TECHNICAL WRITER I 15-4089 

Senior Technician 30085 – ENGINEERING TECH V 15-4089 

Intermediate Technician 30084 – ENGINEERING TECH IV 15-4089 

Junior Technician 30083 – ENGINEERING TECH III 15-4089 

Senior Drafter 30064 – DRAFTER/CAD OPERATOR IV 15-4089 

Intermediate Drafter 30063 – DRAFTER/CAD OPERATOR III 15-4089 

Junior Drafter 30062 – DRAFTER/CAD OPERATOR II 15-4089 

Senior Illustrator 13043 – ILLUSTRATOR III 15-4089 

Intermediate Illustrator 13042 – ILLUSTRATOR II 15-4089 

Junior Illustrator 13041 – ILLUSTRATOR I 15-4089 

Senior Word Processor 01613- WORD PROCESSOR III 15-4089 

Intermediate Word Processor 01612- WORD PROCESSOR II 15-4089 

Senior Clerk/Typist 01111- GENERAL CLERK I 15-4089 

 

 

The Service Contract Labor Standards, formerly the Service Contract Act (SCA), apply to this contract and it 

includes SCLS applicable labor categories. Labor categories and fixed price services marked with a (**) in this 

pricelist are based on the U.S. Department of Labor Wage Determination Number(s) identified in the 

SCLS/SCA matrix. The prices awarded are in line with the geographic scope of the contract (i.e., nationwide). 
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LABOR CATEGORY DESCRIPTIONS 
 

 

Principal Engineer/Scientist 

 
Functional Responsibilities: Serves as primary engineering and/or scientific discipline subject matter expert 

in one or more engineering disciplines for an electrical, mechanical, civil, or chemical engineering 

program/project. Functions either independently or as a leader of a team. 

Experience: Minimum of fifteen years of professional experience in complex system engineering, design, 

analysis, performance, or test and evaluation. A minimum of two years of managerial/supervisory experience 

sufficient to ensure positive direction of subordinates. 

Minimum education: Bachelor’s degree in engineering or scientific discipline. Master’s degree may be 

substituted for five years of professional experience. Ph.D. may be substituted for ten years of professional 

experience. 

 

Senior Systems Engineer 

 

Functional Responsibilities: Serves as primary engineer responsible for research and application of 

engineering principles, methods, and devices in an interrelated range of engineering disciplines to the task of 

formulating operational, performance, and economic objectives of an electrical, mechanical, civil, or chemical 

engineering program, and for developing the broad technical plan to be followed in achieving those objectives, 

including a framework for tying together individual projects. Provides management with engineering subject 

matter expertise necessary to guide and control overall program. 

Experience: Minimum of ten years of experience at the program/project level in major systems. Demonstrated 

knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications, and 

perform system integration. Has been responsible for formulation of opinions, decisions, and for ultimate 

performance of statement of work tasks as specified in task orders. Has performed detailed and complex 

calculations related to tasks. 

Minimum education: Bachelor’s degree in engineering, or equivalent. Master’s degree may be substituted for 

three years of experience. Ph.D. may be substituted for seven years of experience. 

 

Systems Engineer 

 

Functional Responsibilities: Applies engineering principles, methods, and devices in one or more engineering 

disciplines to achieve operational, performance, and economic objectives of an electrical, mechanical, civil, or 

chemical engineering project. Provides senior engineers and management with analysis, information, and 

recommendations involving the range of engineering disciplines necessary to guide and control project. 

Experience: A minimum of five years of experience analyzing user needs to determine system requirements as 

they apply to engineering processes or their solutions. Has performed system design review independently or 

as principal of a design review team. 

Minimum education: Bachelor’s degree in engineering, or equivalent. A master’s degree may be substituted 

for five years of experience. Military technical training with an additional five years of experience may be 

substituted for the degree requirement. 

 

Senior Engineer 

 

Functional Responsibilities: Serves as primary engineer responsible for directing and overseeing the 

application of engineering principles, concepts, and techniques in respective engineering discipline appropriate 

for successful performance of an electrical, mechanical, civil, or chemical engineering program/project. 

Defines and interprets sound engineering requirements and provides guidance on complex problems; applies 

and/or develops highly advanced concepts, technologies, and methods; and develops recommendations 
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necessary to achieve engineering objectives of program or project, either independently or as a leader of a 

team. 

Experience: A minimum of ten years of experience performing work that involves conventional engineering 

methods and techniques, demonstrating judgment in the application of a variety of methods, techniques, and 

precedents. Plans and designs products for facilities, systems, or equipment, and directs or coordinates 

operation and repair activities. Designs products or systems utilizing and applying knowledge of engineering 

principles. Plans and directs efforts of engineering personnel in fabrication of test control apparatus, and 

equipment, and development of methods or procedures for testing products or systems. Directs/coordinates 

construction and installation activities to ensure that products and systems conform to engineering design and 

customer specifications. 

Minimum education: Bachelor’s degree in engineering, or equivalent. A master’s degree may be substituted 

for five years of experience. Military technical training with an additional five years of experience may be 

substituted for the degree requirement. 

 

Intermediate Engineer 

 

Functional Responsibilities: Applies engineering principles, concepts, and techniques in respective 

engineering discipline appropriate to perform assigned component tasks of an electrical, mechanical, civil, or 

chemical engineering program/project. Interprets and implements guidance on resolving problems as necessary 

to achieve engineering objectives of a series of interrelated tasks or problems that have been isolated or 

defined, either independently or as a leader/member of a team, which may involve coordination with engineers 

of other organizations. 

Experience: A minimum of five years engineering experience applying basic formulas to routine calculations; 

preparing graphs, curves, and tables for other engineers; recording factual data in tests and observation studies; 

performing drafting and minor detail design; searching for technical reports to obtain information related to 

supervisor’s assignments; assisting in the work by operating instruments, plotting data. 

Minimum education: Bachelor’s degree in engineering, or equivalent. Relevant military training and ten 

years of experience may be substituted. 

 

Junior Engineer 

 

Functional Responsibilities: Applies engineering principles, concepts, and techniques in respective 

engineering discipline appropriate to perform assigned component tasks of an electrical, mechanical, civil, or 

chemical engineering program/project, either under direct supervision or as a member of a team. Performs 

tasks, such as but not limited to applying basic formulae to routine calculations; preparing graphs, curves, and 

tables for other engineers; recording factual data from tests and observational studies; researching and 

analyzing technical reports; and other progressively more complex duties to prepare for advancement. 

Experience: A minimum of one year engineering experience applying basic formulas to routine calculations; 

preparing graphs, curves, and tables for other engineers; recording factual data in tests and observation studies; 

performing drafting and minor detail design; searching for technical reports to obtain information related to 

supervisor’s assignments; assisting in the work by operating instruments, plotting data. 

Minimum education: Bachelor’s degree in engineering, or equivalent. Relevant military training and eight 

years of experience may be substituted. 

 

Reliability/QA Engineer 

 

Functional Responsibilities: Applies engineering principles, methods, and devices in one or more engineering 

disciplines to achieve quality assurance/control objectives, including reliability, maintainability, and 

availability design requirements, of an electrical, mechanical, civil, or chemical engineering project. Functions 

either independently or as a leader of a team. 
Experience: A minimum of five years of experience overseeing the application of various techniques that 

demonstrate the effectiveness of a prototype system. Associated tasks may have included (but are not limited 
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to): Operational availability simulation, reliability, maintainability and availability analysis of various systems, 

design reference mission profile, reliability predictions, program maintenance efficiency modeling, program 

risk modeling, systems safety and quality assurance. 

Minimum education: Bachelor’s degree in engineering, or equivalent. A master’s degree may be substituted 

for five years of experience. Military technical training with an additional seven years of experience may be 

substituted for the degree requirement. 

 

Senior Program Manager 

 

Functional Responsibilities: Serves as primary manager responsible for directing and overseeing the financial 

and production aspects of an electrical, mechanical, civil, or chemical engineering program, including 

developing cost estimates and budgets for the program and/or its component projects, coordinating employee 

activities in support of the program, and determining and reporting the technical and financial progress of the 

program to company management, as well as to the customer. 

Experience: Minimum of ten years of demonstrated management experience or project level management in 

major systems, including minimum of ten years of experience in senior positions closely related to the Defense 

acquisition process and demonstrated knowledge of Federal Acquisition Regulations (FAR), Department of 

Defense (DoD) regulations, including DFARS, requirements, policies, and procedures, and program 

acquisition life cycle process as addressed in DoDD 5000 series. Knowledgeable of overall organization, 

direction, and contract efforts, including cost and schedule estimating, systems disciplines, engineering 

specifications, and commercial practices relating to system procurement and production. Experienced in 

interfacing directly with government-designated representatives in conjunction with supervising of task order 

activities. 

Minimum education: Bachelor’s degree in a business, management, engineering, or scientific discipline is 

required. Master’s degree may be substituted for three years of experience. 

 

Program/Project Manager 

 

Functional Responsibilities: Serves as manager responsible for directing and overseeing day-to-day aspects 

of one or more financial and/or production segments of an electrical, mechanical, civil, or chemical 

engineering program or project, including developing cost estimates, coordinating employee assignments and 

activities, and determining and reporting program/project technical and financial progress to company 

management, as well as to the customer. 

Experience: A minimum of five years of planning, directing, and coordinating activities of projects to ensure 

that aims, goals, or objective specified for projects are accomplished in accordance with prescribed priorities, 

time limitations, and funding conditions. 

Minimum education: Bachelor’s degree in an appropriate technical or business discipline is required. A 

master’s degree may be substituted for three years of experience. Relevant military training and 15 years of 

experience may be substituted. 

 

Senior Management Analyst 

 

Functional Responsibilities: Serves as primary analyst responsible for developing, analyzing, evaluating, 

advising on, or improving the effectiveness of work methods and procedures, organization, manpower 

utilization, distribution of work assignments, delegation of authority, management controls, information and 

documentation systems, or other similar aspects of an electrical, mechanical, civil, or chemical engineering 

program or project, including performing research, data gathering, and analysis of statistical and/or fiscal data. 

Functions either independently or as a leader of a team. 

Experience: Minimum of five years of experience performing analytical studies in support of complex 

systems and associated programs. Demonstrated knowledge of practices/principles necessary to assess 
advanced systems concepts, assess specifications, and perform system integration. Has been responsible for 

formulation of opinions, decisions, and for ultimate performance of statement of work tasks as specified in task 
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orders. Has performed detailed and complex calculations related to direction of technical teams in the 

accomplishment of analytical efforts and development of engineering support products for programs at the 

system level. Responsible for the technical approach and execution of all related tasking in support of such 

programs as related to performance of statement of work tasks as specified in task orders. Performs as an 

independent consultant to customers as a subject matter expert. 

Minimum education: Bachelor’s degree in a technical or business discipline is required. An additional three 

years of task-related experience may be substituted for the degree requirement. 

 

Int. Mgt Analyst 

 

Functional Responsibilities: Performs research, data gathering, and analysis of statistical and/or fiscal data 

related to the effectiveness of work methods and procedures, organization, manpower utilization, delegation of 

authority, management controls, information and documentation systems, or other similar aspects of an 

electrical, mechanical, civil, or chemical engineering program or project, either independently or as a 

leader/member of a team. 

Experience: A minimum of three years of experience performing analytical studies in support of complex 

systems and associated programs. Experienced in performing independent analysis. Leads technical teams in 

the accomplishment of analytical efforts and development of engineering support products for programs at the 

system level. Responsible for the technical approach and execution of all related tasking in support of such 

programs. Performs as an independent consultant to customers as a subject matter expert.  

Minimum education: Bachelor’s degree in a technical or business discipline.  An additional three years of 

task-related experience may be substituted for the degree requirement. 

 

Jr. Mgt Analyst 

 

Functional Responsibilities: Performs data gathering, organization, and analysis of statistical and/or fiscal 

data related to the effectiveness of work methods and procedures, manpower utilization, information and 

documentation systems, or other similar aspects of an electrical, mechanical, civil, or chemical engineering 

program or project., either under direct supervision or as a member of a team. 

Experience: A minimum of one year experience performing analytical studies in support of complex systems 

and associated programs. 

Minimum education: Bachelor’s degree in a technical or business discipline.  An additional two years of 

task-related experience may be substituted for the degree requirement. 

 

 

Principal Logistician 

 

Functional Responsibilities: Serves as primary integrated logistics support (ILS) subject matter expert for an 

electrical, mechanical, civil, or chemical engineering program or project in one or more of the elements of ILS: 

Maintenance Planning; Supply Support; Support Equipment; Facilities; Computer Resources; Design 

Interface; Manpower and Personnel; Training; Technical Data; Packaging, Handling, Storage, and 

Transportation (PHS&T). Functions either independently or as a leader of a team. 

Experience: Minimum of fifteen years of experience developing integrated logistics support (ILS) element 

requirements from concept through support phase for major systems acquisition programs. Has expert 

knowledge of various logistics standards and procedures. Has supervised development and review of ILS 

policies and plans, e.g., fielding plans, support plans, maintenance plans, training plans, etc. 

Minimum education: Bachelor’s degree. An additional five years of task-related experience may be 

substituted for the degree requirement. 
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Senior Logistician 

 

Functional Responsibilities: Serves as primary logistician responsible for developing a comprehensive 

integrated logistics support (ILS) plan for an electrical, mechanical, civil, or chemical engineering program or 

project that incorporates all ILS elements required to ensure that material, facilities, manpower, and services 

needed to support that program/project will be available at the specific places and times needed. Directs 

research, data gathering, organization, and analysis of logistical data; monitors progress toward meeting the 

plan, initiates expediting actions to avoid delays, and adjusts plans and schedules as needed to ensure customer 

needs are met efficiently, either independently or a leader of a team. 

Experience: A minimum of ten years of experience developing logistics support requirements from concept 

through support phase for procurement programs. Has working knowledge of various logistics standards and 

procedures. Has developed and reviewed solicitation documents, support plans, etc. 

Minimum education: Associate degree in a relevant discipline.  An additional seven years of task-related 

experience may be substituted for the degree requirement. 

 

Junior Logistician 

 

Functional Responsibilities: Performs tasks in support of one or more integrated logistics support (ILS) 

elements for an electrical, mechanical, civil, or chemical engineering program or project. Performs research, 

data gathering, organization, and analysis of logistical data, either under direct supervision or as a member of a 

team. 

Experience: A minimum of one years of experience developing logistics support requirements from concept 

through support phase for procurement programs. Has working knowledge of various logistics standards and 

procedures. Has developed and reviewed solicitation documents, support plans, etc. 

Minimum education: Associate degree in a relevant discipline.  An additional three years of task-related 

experience may be substituted for the degree requirement. 

 

Senior CM Specialist 

 

Functional Responsibilities: Serves as primary configuration management (CM) subject matter expert for an 

electrical, mechanical, civil, or chemical engineering program or project in one or more of the elements of CM: 

Configuration Identification; Configuration Control; Configuration Status Accounting; Physical and 

Functional Configuration Audits; and Technical Documentation. Responsible, either independently or as the 

leader of a team, for developing a comprehensive CM plan for a program/project that incorporates all CM 

elements required to ensure product life cycle management. 

Experience: A minimum of five years of experience analyzing proposed design changes and conducting 

physical and functional audits of configuration items. Requires knowledge of hardware and software design 

documentation and the transition process from engineering design to full-scale production of systems. 

Minimum education: Associate’s degree. An additional three years of task-related experience may be 

substituted for the degree requirement. 

 

Junior CM Specialist 

 

Functional Responsibilities: Performs tasks in support of one or more integrated configuration management 

(CM) elements for an electrical, mechanical, civil, or chemical engineering program or project. Performs 

research, data gathering, organization, and analysis of configuration data, either under direct supervision or as 

a member of a team. 

Experience: A minimum of one year experience analyzing proposed design changes and conducting physical 
and functional audits of configuration items. 

Minimum education: Associate’s degree, or a high school diploma and an additional two years of experience. 
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Senior Technician 

 

Functional Responsibilities: Serves as primary technician responsible for interpreting and applying 

theoretical knowledge related to but less than full professional knowledge of an engineering discipline to the 

performance or direction of engineering functions such as design, development, evaluation, testing, 

installation, or maintenance of electrical, electronic, electro-mechanical, or mechanical equipment for an 

electrical, mechanical, civil, or chemical engineering program or project, either independently or as the leader 

of a team. 

Experience: A minimum of five years of experience installing and maintaining electrical, electronic, electro-

mechanical, or mechanical equipment. 

Minimum education: Technical school diploma or relevant military training, or a high school diploma and an 

additional two years of experience. 

 

Intermediate Technician 

 

Functional Responsibilities: Applies theoretical knowledge related to, but less than full professional 

knowledge of, an engineering discipline to the performance or direction of engineering functions, such as 

design, development, evaluation, testing, installation, or maintenance of electrical, electronic, electro-

mechanical, or mechanical equipment for an electrical, mechanical, civil, or chemical engineering program or 

project, either independently or as a leader/member of a team. 

Experience: A minimum of three years of experience installing and maintaining electrical, electronic, electro-

mechanical, or mechanical equipment. 

Minimum education: Technical school diploma or relevant military training, or a high school diploma and an 

additional two years of experience. 

 

Junior Technician 

 

Functional Responsibilities: Applies theoretical knowledge related to, but less than full professional 

knowledge of, an engineering discipline to the performance of engineering functions, such as design, 

development, evaluation, testing, installation, or maintenance of electrical, electronic, electro-mechanical, or 

mechanical equipment for an electrical, mechanical, civil, or chemical engineering program or project, either 

under direct supervision or as a member of a team. 

Experience: A minimum of one year experience installing and maintaining electrical, electronic, electro-

mechanical, or mechanical equipment. 

Minimum education: High school diploma. 

 

IT Specialist 

 

Functional Responsibilities: Applies theoretical knowledge related to, but less than full professional 

knowledge of, a computer engineering-related discipline to the performance or direction of engineering 

functions, such as design, development, evaluation, testing, installation, or maintenance of IT equipment for an 

electrical, mechanical, civil, or chemical engineering program or project, either independently or as a 

leader/member of a team. 

Experience: A minimum of five years professional experience with the design, development, and support of 

computer systems, software, databases for application to office automation systems using higher order 

languages and specialized software development tools. 

Minimum education: Bachelor’s degree in computer science, mathematics, or related discipline that includes 

course work in computer system design, computer programming, and database design. An associate degree 

with an additional three years of experience may be substituted. A total of 12 years of experience may be 
substituted for the degree requirement.  
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Senior Drafter 

 

Functional Responsibilities: Serves as primary drafter responsible for interpreting and applying advanced 

knowledge of engineering drawing concepts and media, including computer-aided design and drafting 

hardware and software, to prepare technical data package products, such as two-dimensional (2D) layouts and 

drawings, three-dimensional (3D) models, lists, etc., for an electrical, mechanical, civil, or chemical 

engineering program or project, either independently or as the leader of a team. 

Experience: A minimum of five years of experience in the preparation of detail through assembly drawings 

and 3D models using CADD systems. 

Minimum education: Technical school diploma. 

 

Intermediate Drafter 

 

Functional Responsibilities: Applies advanced knowledge of engineering drawing concepts and media, 

including computer-aided design and drafting hardware and software, to prepare technical data package 

products, such as two-dimensional (2D) layouts and drawings, three-dimensional (3D) models, lists, etc., for 

an electrical, mechanical, civil, or chemical engineering program or project, either independently or as a 

leader/member of a team. 

Experience: A minimum of three years of experience in the preparation of detail through assembly drawings 

and 3D models using CADD systems. 

Minimum education: Technical school diploma, or a high school diploma and an additional two years of 

experience. 

 

Junior Drafter 

 

Functional Responsibilities: Applies basic knowledge of engineering drawing concepts and media, including 

computer-aided design and drafting hardware and software, to prepare technical data package products, such as  

(2D) layouts and drawings, three-dimensional (3D) models, lists, etc., for an electrical, mechanical, civil, or 

chemical engineering program or project, either under direct supervision or as a member of a team. 

Experience: A minimum of one year experience using CADD systems. 

Minimum education: Technical school diploma, or a high school diploma and an additional two years of 

experience. 

Senior Technical Writer 

 

Functional Responsibilities: Serves as primary technical writer responsible for defining the scope and content 

of writing or editing projects for an electrical, mechanical, civil, or chemical engineering program or project, 

either independently or as a leader of a team. Responsible for selecting, interpreting, and applying applicable 

and appropriate standards regarding order, clarity, conciseness, style, and terminology necessary to create or 

edit materials for text-based products, such as reports, manuals, briefs, instructional documents, 

correspondence, or other print or electronic-based materials. 

Experience: A minimum of five years of experience in developing sources of information, in checking and 

verifying the information developed, and in synthesizing information. Knowledgeable of standards and 

procedures relating to technical manuals. Able to describe complex technical information in clear simple 

language. Reviews documentation for accuracy and recommends changes, additions, and deletions 

Minimum education: Bachelor’s degree in a relevant discipline.  An associate degree plus an additional four 

years of task-related experience may be substituted for the Bachelor’s degree requirement. 

 

Intermediate Technical Writer 

 

Functional Responsibilities: Applies advanced knowledge of writing and editing techniques to organize and 

incorporate text-based materials into informational documents, such as reports, manuals, briefs, instructional 
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documents, correspondence, or other print or electronic-based materials according to set standards regarding 

order, clarity, conciseness, style, and terminology for an electrical, mechanical, civil, or chemical engineering 

program or project, either independently or as a leader/member of a team. 

Experience: A minimum of three years of experience in the preparation and review of technical information in 

written or illustrated form. Knowledgeable of standards and procedures relating to technical manuals. Able to 

describe complex technical information in clear, simple language. 

Minimum education: Associate’s degree, or a technical school diploma and an additional two years of 

experience. 

 

Junior Technical Writer 

 

Functional Responsibilities: Applies basic knowledge of writing and editing techniques to organize and 

incorporate text-based materials into informational documents, such as reports, manuals, briefs, instructional 

products, correspondence, or other print or electronic-based materials according to set standards regarding 

order, clarity, conciseness, style, and terminology for an electrical, mechanical, civil, or chemical engineering 

program or project, either under direct supervision or as a member of a team. 

Experience: A minimum of one year experience reviewing, writing, and editing technical reports, manuals, or 

specifications.  

Minimum education: Associate’s degree, or a high school diploma and an additional two years of experience. 

 

Senior Illustrator 

 

Functional Responsibilities: Serves as primary illustrator/graphic artist responsible for defining the scope and 

content of illustration projects for an electrical, mechanical, civil, or chemical engineering program or project, 

either independently or as a leader of a team. Responsible for selecting and applying applicable and 

appropriate media and methodologies regarding theme, style, and content necessary to create illustrative 

content for products, such as reports, manuals, briefings, posters, instructional documents, or other print or 

electronic-based materials, including audio-visual presentations. 

Experience: A minimum of five years of experience in planning, layout, and execution of technical 

illustrations.  

Minimum education: Associate’s degree. 

 

Intermediate Illustrator 

 

Functional Responsibilities: Applies advanced knowledge of graphic design concepts and media, including 

computer-generated media, to create illustrative content for products, such as reports, manuals, briefings, 

posters, instructional documents, or other print or electronic-based materials, including audio-visual 

presentations, for an electrical, mechanical, civil, or chemical engineering program or project, either 

independently or as a leader/member of a team. 

Experience: A minimum of three years of experience in planning, layout, and execution of technical 

illustrations, or a high school diploma and an additional two years of experience. 

Minimum education: Associate’s degree, or a high school diploma and an additional two years of experience. 

 

Junior Illustrator 

 

Functional Responsibilities: Applies basic knowledge of graphic design concepts and media, including 

computer-generated media, to prepare illustrative products for an electrical, mechanical, civil, or chemical 

engineering program or project, either under direct supervision or as a member of a team. 

Experience: A minimum of one year experience in planning, layout, and execution of technical illustrations. 

Minimum education: Associate’s degree, or a high school diploma and an additional two years of experience. 
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Senior Word Processor 

 

Functional Responsibilities: Serves as primary word processor responsible for selecting and utilizing word-

processing hardware and software to produce a variety of standard and/or specialized documents, such as 

correspondence, form letters, reports, tables, and other printed materials for an electrical, mechanical, civil, or 

chemical engineering program or project, either independently or as a leader of a team. 

Experience: A minimum of five years of experience using word processing or publishing software to create 

and/or maintain documents. 

Minimum education: High school diploma. 

 

Intermediate Word Processor 

 

Functional Responsibilities: Applies skill in utilizing word-processing hardware and software and advanced 

knowledge of grammar, punctuation, and spelling to produce a variety of standard documents, such as 

correspondence, form letters, reports, tables, and other printed materials for an electrical, mechanical, civil, or 

chemical engineering program or project, either independently or as a leader/member of a team. 

Experience: A minimum of two years of experience using word processing or publishing software to create 

and/or maintain documents. 

Minimum education: High school diploma. 

 

Senior Clerk/Typist 

 

Functional Responsibilities: Serves as primary clerk responsible for performing general clerical duties, 

bookkeeping, filing, or other administrative tasks, including data entry, for an electrical, mechanical, civil, or 

chemical engineering program or project, either independently or as a leader/member of a team. 

Experience: A minimum of two years of experience typing and filing documents. 

Minimum education: High school diploma. 
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LABOR RATES 

 
The following rates are applicable for orders under this contract: 

 

Contractor Site (Rhode Island) 

 

 

 

  

PES LABOR CATEGORY 

YEAR 16 YEAR 17 YEAR 18 YEAR 19 YEAR 20 

01/19/2017 - 

01/18/2018 

01/19/2018 - 

01/18/2019 

01/19/2019 - 

01/18/2020 

01/19/2020 - 

01/18/2021 

01/19/2021 - 

01/18/2022 

 Sr Systems Engineer  $162.90 $165.86 $168.88 $171.96 $175.09 

Int. Mgt Analyst $82.06 $83.55 $85.07 $86.62 $88.20 

Intermediate Drafter $77.16 $78.56 $79.99 $81.45 $82.93 

Intermediate Engineer $106.93 $108.88 $110.86 $112.88 $114.93 

Intermediate Illustrator $56.53 $57.56 $58.61 $59.67 $60.76 

Intermediate Technical Writer $82.93 $84.44 $85.98 $87.54 $89.13 

Intermediate Technician $73.28 $74.61 $75.97 $77.35 $78.76 

Intermediate Word Processor $40.13 $40.86 $41.60 $42.36 $43.13 

IT Specialist $119.02 $121.19 $123.39 $125.64 $127.92 

Jr. Mgt Analyst $71.00 $72.29 $73.61 $74.95 $76.31 

Junior CM Specialist $44.29 $45.10 $45.92 $46.75 $47.60 

Junior Drafter $47.92 $48.79 $49.68 $50.58 $51.50 

Junior Engineer $68.60 $69.85 $71.12 $72.41 $73.73 

Junior Illustrator $48.74 $49.63 $50.53 $51.45 $52.39 

Junior Logistician $66.27 $67.48 $68.70 $69.95 $71.23 

Junior Technical Writer $73.42 $74.76 $76.12 $77.50 $78.91 

Junior Technician $69.14 $70.40 $71.68 $72.98 $74.31 

Principal Eng/Scientist $173.78 $176.94 $180.16 $183.44 $186.78 

Principal Logistician $124.00 $126.26 $128.55 $130.89 $133.28 

Program/Project Manager $111.02 $113.04 $115.10 $117.19 $119.33 

Reliability/QA Engineer $93.08 $94.77 $96.50 $98.26 $100.04 

Senior Clerk/Typist $29.44 $29.98 $30.52 $31.08 $31.64 

Senior CM Specialist $49.98 $50.89 $51.82 $52.76 $53.72 

Senior Drafter $78.94 $80.38 $81.84 $83.33 $84.85 

Senior Engineer  $118.07 $120.22 $122.41 $124.63 $126.90 

Senior Illustrator $71.43 $72.73 $74.05 $75.40 $76.77 

Senior Logistician $81.83 $83.32 $84.84 $86.38 $87.95 

Senior Technical Writer $89.83 $91.46 $93.13 $94.82 $96.55 

Senior Technician $73.96 $75.31 $76.68 $78.07 $79.49 

Senior Word Processor $55.74 $56.75 $57.79 $58.84 $59.91 

Sr Mgt Analyst $119.33 $121.50 $123.71 $125.96 $128.26 

Sr Program Manager $166.09 $169.11 $172.19 $175.32 $178.52 

Systems Engineer  $106.93 $108.88 $110.86 $112.88 $114.93 
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Government Site (Rhode Island) 

 

PES LABOR CATEGORY 

YEAR 16 YEAR 17 YEAR 18 YEAR 19 YEAR 20 

01/19/2017 - 

01/18/2018 

01/19/2018 - 

01/18/2019 

01/19/2019 - 

01/18/2020 

01/19/2020 - 

01/18/2021 

01/19/2021 - 

01/18/2022 

Sr Systems Engineer  $137.83 $140.34 $142.89 $145.49 $148.14 

Int. Mgt Analyst $74.22 $75.57 $76.95 $78.35 $79.77 

Intermediate Drafter $69.80 $71.07 $72.36 $73.68 $75.02 

Intermediate Engineer $96.73 $98.49 $100.28 $102.11 $103.97 

Intermediate Illustrator $51.13 $52.06 $53.01 $53.97 $54.96 

Intermediate Technical Writer $75.02 $76.39 $77.78 $79.19 $80.63 

Intermediate Technician $66.30 $67.51 $68.74 $69.99 $71.26 

Intermediate Word Processor $36.30 $36.96 $37.63 $38.32 $39.02 

IT Specialist $107.65 $109.61 $111.60 $113.64 $115.70 

Jr. Mgt Analyst $64.23 $65.40 $66.59 $67.80 $69.04 

Junior CM Specialist $40.07 $40.80 $41.54 $42.30 $43.07 

Junior Drafter $43.34 $44.13 $44.93 $45.75 $46.58 

Junior Engineer $62.05 $63.18 $64.33 $65.50 $66.69 

Junior Illustrator $44.09 $44.89 $45.71 $46.54 $47.39 

Junior Logistician $59.95 $61.04 $62.15 $63.28 $64.43 

Junior Technical Writer $66.42 $67.63 $68.86 $70.11 $71.39 

Junior Technician $62.54 $63.68 $64.84 $66.02 $67.22 

Principal Eng/Scientist $157.18 $160.04 $162.95 $165.92 $168.94 

Principal Logistician $104.92 $106.83 $108.77 $110.75 $112.77 

Program/Project Manager $100.44 $102.27 $104.13 $106.02 $107.95 

Reliability/QA Engineer $84.21 $85.74 $87.30 $88.89 $90.51 

Senior Clerk/Typist $26.63 $27.11 $27.61 $28.11 $28.62 

Senior CM Specialist $45.21 $46.03 $46.87 $47.72 $48.59 

Senior Drafter $71.41 $72.71 $74.03 $75.38 $76.75 

Senior Engineer  $106.80 $108.74 $110.72 $112.74 $114.79 

Senior Illustrator $64.60 $65.78 $66.97 $68.19 $69.43 

Senior Logistician $74.02 $75.37 $76.74 $78.14 $79.56 

Senior Technical Writer $81.25 $82.73 $84.23 $85.77 $87.33 

Senior Technician $66.91 $68.13 $69.37 $70.63 $71.92 

Senior Word Processor $50.41 $51.33 $52.26 $53.21 $54.18 

Sr Mgt Analyst $100.96 $102.80 $104.67 $106.57 $108.51 

Sr Program Manager $140.52 $143.08 $145.68 $148.33 $151.03 

Systems Engineer  $96.73 $98.49 $100.28 $102.11 $103.97 
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Contractor Site (National) 

 

PES LABOR CATEGORY 

YEAR 16 YEAR 17 YEAR 18 YEAR 19 YEAR 20 

01/19/2017 - 

01/18/2018 

01/19/2018 - 

01/18/2019 

01/19/2019 - 

01/18/2020 

01/19/2020 - 

01/18/2021 

01/19/2021 - 

01/18/2022 

Sr Systems Engineer  $168.60 $171.67 $174.79 $177.97 $181.21 

Int. Mgt Analyst $84.93 $86.48 $88.05 $89.65 $91.28 

Intermediate Drafter $79.86 $81.31 $82.79 $84.30 $85.83 

Intermediate Engineer $110.68 $112.69 $114.75 $116.83 $118.96 

Intermediate Illustrator $58.51 $59.57 $60.66 $61.76 $62.89 

Intermediate Technical Writer $85.83 $87.39 $88.98 $90.60 $92.25 

Intermediate Technician $75.85 $77.23 $78.64 $80.07 $81.52 

Intermediate Word Processor $41.53 $42.29 $43.06 $43.84 $44.64 

IT Specialist $123.18 $125.42 $127.70 $130.03 $132.40 

Jr. Mgt Analyst $73.48 $74.82 $76.18 $77.57 $78.98 

Junior CM Specialist $45.84 $46.67 $47.52 $48.39 $49.27 

Junior Drafter $49.60 $50.50 $51.42 $52.36 $53.31 

Junior Engineer $71.00 $72.29 $73.61 $74.95 $76.31 

Junior Illustrator $50.45 $51.37 $52.30 $53.26 $54.22 

Junior Logistician $68.60 $69.85 $71.12 $72.41 $73.73 

Junior Technical Writer $75.99 $77.37 $78.78 $80.22 $81.67 

Junior Technician $71.56 $72.86 $74.19 $75.54 $76.91 

Principal Eng/Scientist $179.85 $183.12 $186.46 $189.85 $193.30 

Principal Logistician $128.33 $130.67 $133.04 $135.47 $137.93 

Program/Project Manager $114.91 $117.00 $119.13 $121.30 $123.51 

Reliability/QA Engineer $96.34 $98.09 $99.88 $101.70 $103.55 

Senior Clerk/Typist $30.46 $31.01 $31.58 $32.15 $32.74 

Senior CM Specialist $51.72 $52.66 $53.62 $54.60 $55.59 

Senior Drafter $81.70 $83.19 $84.70 $86.24 $87.81 

Senior Engineer  $122.20 $124.42 $126.69 $128.99 $131.34 

Senior Illustrator $73.92 $75.27 $76.64 $78.03 $79.45 

Senior Logistician $84.69 $86.23 $87.80 $89.40 $91.03 

Senior Technical Writer $92.96 $94.65 $96.37 $98.13 $99.91 

Senior Technician $76.55 $77.94 $79.36 $80.81 $82.28 

Senior Word Processor $57.68 $58.73 $59.80 $60.89 $62.00 

Sr Mgt Analyst $123.52 $125.77 $128.06 $130.39 $132.76 

Sr Program Manager $171.90 $175.03 $178.21 $181.46 $184.76 

Systems Engineer  $110.68 $112.69 $114.75 $116.83 $118.96 
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Government Site (National) 

 

PES LABOR CATEGORY 

YEAR 16 YEAR 17 YEAR 18 YEAR 19 YEAR 20 

01/19/2017 - 

01/18/2018 

01/19/2018 - 

01/18/2019 

01/19/2019 - 

01/18/2020 

01/19/2020 - 

01/18/2021 

01/19/2021 - 

01/18/2022 

Sr Systems Engineer  $142.66 $145.26 $147.90 $150.59 $153.33 

Int. Mgt Analyst $76.82 $78.22 $79.64 $81.09 $82.57 

Intermediate Drafter $72.24 $73.55 $74.89 $76.26 $77.64 

Intermediate Engineer $100.11 $101.93 $103.79 $105.68 $107.60 

Intermediate Illustrator $52.93 $53.89 $54.87 $55.87 $56.89 

Intermediate Technical Writer $77.64 $79.05 $80.49 $81.96 $83.45 

Intermediate Technician $68.61 $69.86 $71.13 $72.42 $73.74 

Intermediate Word Processor $37.57 $38.25 $38.95 $39.66 $40.38 

IT Specialist $111.42 $113.45 $115.51 $117.61 $119.76 

Jr. Mgt Analyst $66.47 $67.68 $68.91 $70.17 $71.44 

Junior CM Specialist $41.47 $42.22 $42.99 $43.78 $44.57 

Junior Drafter $44.86 $45.68 $46.51 $47.35 $48.22 

Junior Engineer $64.22 $65.39 $66.58 $67.79 $69.02 

Junior Illustrator $45.64 $46.47 $47.32 $48.18 $49.05 

Junior Logistician $62.05 $63.18 $64.33 $65.50 $66.69 

Junior Technical Writer $68.74 $69.99 $71.26 $72.56 $73.88 

Junior Technician $64.73 $65.91 $67.11 $68.33 $69.57 

Principal Eng/Scientist $162.69 $165.65 $168.67 $171.74 $174.86 

Principal Logistician $108.58 $110.56 $112.57 $114.62 $116.70 

Program/Project Manager $103.95 $105.84 $107.77 $109.73 $111.73 

Reliability/QA Engineer $87.15 $88.74 $90.35 $92.00 $93.67 

Senior Clerk/Typist $27.55 $28.05 $28.56 $29.08 $29.61 

Senior CM Specialist $46.80 $47.65 $48.52 $49.40 $50.30 

Senior Drafter $73.90 $75.24 $76.61 $78.01 $79.43 

Senior Engineer  $110.54 $112.55 $114.60 $116.69 $118.81 

Senior Illustrator $66.87 $68.09 $69.33 $70.59 $71.87 

Senior Logistician $76.61 $78.00 $79.42 $80.87 $82.34 

Senior Technical Writer $84.09 $85.62 $87.18 $88.77 $90.38 

Senior Technician $69.25 $70.51 $71.79 $73.10 $74.43 

Senior Word Processor $52.18 $53.13 $54.10 $55.08 $56.08 

Sr Mgt Analyst $104.51 $106.41 $108.35 $110.32 $112.33 

Sr Program Manager $145.45 $148.10 $150.79 $153.54 $156.33 

Systems Engineer  $100.11 $101.93 $103.79 $105.68 $107.60 

 

 

 

 
  132 Johnnycake Hill Road Middletown, RI 02842 

  Voice 401-849-4010, 800-556-7154, Fax 401-847-9716 

  http://www.mrcds.com 

  E-mail mrc@mrcds.com 

 

mailto:mrc@mrcds.com

